Enel Green Power
Sustainability Policy

Sustainability is part of Enel's culture: it drives a process of continuous and transversal
improvement within the Company and is key to its mission of growth and development. Part
of the company’s approach to business is “respect for the environment” and "“creating a better
world for future generations” as evidenced in the company’s mission statement. The company
has taken a global position in policies of environmental sustainability. This is key to ensuring
eco-friendly, reasonable priced, continuous and secure energy supplies to its customers. For
this purpose, the Group uses best available technologies and is committed to continuous
improvement.

In 2009, together with 59 other CEOs of power companies from 27 of Euroelectric’s countries,
Enel signed a declaration where it pledged to become carbon-neutral by 2050. For an
eleventh year in a row, Enel was admitted to the prestigious Dow Jones Sustainability Index.
The latter index includes just 10% of the 2,500 most important companies in the world, those
which come top for sustainability. In 2014 The Enel Group was also admitted to the prestigious
FTSE4Good index, which measures corporate behavior relating to environmental
sustainability, relationships with stakeholders, respect for human rights, and quality of labor
conditions.

Enel Green Power is also committed to promoting excellence in all activities carried out at the
plants, following a philosophy that goes one step further than simply complying with
applicable standards, and to making sure that management policies are implemented that
incorporate the principles of ongoing improvement and safe risk management. The Company
invests in innovative research and in the best available technologies that allow the reduction
of GHG emissions and pollutants. The Research & Development program of Enel Green Power
focuses on implementing at industrial level innovations stemming from all the technologies
within the company scope of activities. Enel Green Power is interested in finding new efficient
ways of generating renewable energy through the development of innovative technologies,
benefiting also from being part of the Enel group and having access to an unrivalled knowledge
base.

Enel Green Power is set on facing the management of Safety, Health and environmental

aspects with a systemic approach and in view of continuous improvement, as regards both
direct and indirect action.

Considering this commitment, the Group has set up an integrated Health, Safety and
Environment management system, in accordance with the international regulations BS
OHSAS 18001:2007 and UNI EN ISO 14001:2004. This management system has been
adopted within the entire organisation and in all countries and is certified with a 100%
coverage, in accordance with the aforesaid regulations.

The Integrated Management System aims at:

e integrating issues regarding health and safety at the workplace, as well as
environmental protection, within the ordinary decision-making and management
activities;

e adopting technologies and procedures that continuously improve internal and external
environmental conditions;
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e making all the necessary efforts to eliminate risks for health and safety on the
workplace, which could cause accidents or injuries to people and to avoid and reduce
pollution by preventing accidents, controlling the materials that are used and waste that
is generated, always respecting the established operational procedures;

e developing, through adequate information and training programmes, the skills of
personnel engaged in various activities, under normal conditions and dangerous
situations or emergencies, in view of raising the awareness on their role and their
potential, both regarding the prevention of risks for health and safety and the
achievement of targets and results of the environmental performance;

e promoting and maintaining an open dialogue with individuals, institutions and
administrations on the effects of the Group’s activities on communities and the
environment, in order to favour protection and enhancement projects regarding internal
and external health and safety.

Specific and measurable objectives are annually defined and their actual achievement is
verified by continuously monitoring the results that have been achieved, whose analysis is
the basis for the Direction’s periodic review. The company helps raise the awareness of the
management and employees, at every level of the Group’s organisation, so that they will
be conscious of the commitment that has been made, will support its principles, will help
achieve the objectives and will make the effort to maintain a high level of information and
motivation aimed at successfully implementing the health, safety and environmental
protection programme.



